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all had a problem with cattle rustling. 
Andrew Johnson, a Watford area 
cattleman, was determined to do some-
thing about it. He established a reward 
of $1,000 for information leading to the 
arrest and conviction of cattle rustlers. 
The men at the meeting contributed $5 
each to start that fund. 

This group called themselves the 
Western North Dakota Stock Associa-
tion. They would later change their 
name to the Western North Dakota 
Stockmen’s Association, and finally 
they took the name they hold today; 
the North Dakota Stockmen’s Associa-
tion. 

This year the North Dakota Stock-
men’s Association is celebrating its 
75th year of operation, and that $1,000 
reward still stands. 

Today the North Dakota Stockmen’s 
Association has more than 2,700 mem-
bers from across the State. From edu-
cation efforts that help new ranchers 
get a start in the cattle industry to 
brand registration and enforcement of 
the State’s livestock laws, the Stock-
men’s Association plays an important 
role in all aspects of the ranching in-
dustry. And, as those of us in elected 
office know, the North Dakota Stock-
men’s Association is a strong, effective 
voice on behalf of its members. 

In addition to serving its members, 
the North Dakota Stockmen’s Associa-
tion plays an important role in the 
communities in which its members 
live. The association worked with 
other members of the beef industry in 
North Dakota to host a Beef Industry 
Appreciation Day during the 2004 North 
Dakota State Fair. The association 
served free beef dinners to active duty 
military, Reserve, and National Guard 
members, and their families. The asso-
ciation offers college scholarships to 
young people who are interested in 
studying animal or range science, 
preveterinary medicine, farm and 
ranch management, and other subjects 
that help maintain a healthy farm 
economy. 

I thank the North Dakota Stock-
men’s Association for their hard work. 
I wish them continued success and con-
gratulate them on their 75th anniver-
sary.∑ 
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HONORING WILMER AMINA 
CARTER 

∑ Mrs. BOXER. Mr. President, I rise 
today to recognize the tremendous pub-
lic service of Wilmer Amina Carter. 
Mrs. Carter has long served as a leader, 
mentor and an advocate for children in 
San Bernardino County. For her long-
standing personal commitment to her 
community and to the academic 
achievement of young people, the city 
of Rialto’s third high school will be 
named Wilmer Amina Carter High 
School in her honor. 

The Wilmer Amina Carter High 
School is the first high school in the 
Inland Empire to be named after a liv-
ing African-American woman. Mrs. 
Carter earned this honor through the 

many pioneering and leadership roles 
she has assumed in her community. 

Born in an era when adequate public 
education for African-American chil-
dren was not provided, Mrs. Carter was 
fortunate to receive an education from 
her grandfather. In her professional 
and personal pursuits, Mrs. Carter has 
always worked to provide others with 
the immensely important and empow-
ering opportunities afforded her 
through education. She capped this 
service with 16 years as a member of 
the Rialto Board of Education. 

Mrs. Carter also served for 23 years 
as district director for the late, much 
revered United States Congressman 
George Brown, Jr. There, she carried 
out Congressman BROWN’s directive 
that everyone receive careful attention 
and compassionate service. 

Mrs. Carter used her scholarship and 
expertise to guide educational policy 
and curriculum in her community and 
beyond. Under her leadership, a school 
career education venture of the Na-
tional Council of Negro Women, Inc. 
and the United States Department of 
Labor became a nationwide model for 
high school career development pro-
grams. 

In her service to the Rialto Unified 
School District, Mrs. Carter became 
the first African-American member of 
the Rialto Board of Education in 1983 
and served until 1999. Throughout her 
tenure on the board of education, Mrs. 
Carter sought to make education a val-
ued community endeavor, helping both 
young people and parents navigate the 
school system to optimize positive out-
comes. She has been an inspiring force 
in ensuring that our Nation’s future 
leaders have the tools they need to 
achieve their dreams. 

The dedication of this school reflects 
the impact of a woman who has pro-
vided an outstanding model of deter-
mination and service. I am confident 
that, true to Mrs. Carter’s life work, 
this school’s name will serve as a con-
stant reminder to the students who 
pass through its doors of their im-
mense potential to achieve and effect 
positive change in their local and na-
tional communities. And knowing Mrs. 
Carter’s penchant for hands on involve-
ment, it would not surprise me to see 
her at the school, working to instill 
those values in its students. It is with 
great pleasure that I congratulate Mrs. 
Wilmer Amina Carter on this much-de-
served recognition.∑ 
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OREGON HEALTH CARE HERO 

∑ Mr. SMITH. Mr. President, I wish to 
rise today to recognize a group of dedi-
cated public servants who are increas-
ing access to mental health care for 
people in Multnomah County, OR. Be-
cause of their willingness to creatively 
address barriers to care, Cascadia Be-
havioral HealthCare and its county 
partners are helping Oregonians lead 
healthier lives. 

Three years ago, Multnomah Coun-
ty’s mental health services were in dis-

array. Budget shortfalls and the clo-
sure of three major service providers 
were preventing county residents from 
accessing care, often with tragic con-
sequences. Because the system’s clients 
are primarily low income, this public 
crisis became a personal crisis for indi-
viduals with no other options. 

In response, Cascadia and its part-
ners reorganized the county’s mental 
health care system, bringing quality, 
efficient services to many citizens in 
need. Employing new tools such as a 
mobile response unit, 24-hour walk-in 
clinic, their creative response dramati-
cally increased options for those in 
need. As a result, there has been a re-
duction in the hospitalization rate of 
adult mentally ill patients in the past 
year, easing the strain on county and 
State funds. Further, the new organiza-
tion has saved more than $5 million in 
the last 3 years, while helping some of 
the neediest residents access care. 

Now, the system works. For people 
like Ann, an Asian-American teenager 
who began hearing voices in high 
school, access to services literally 
saved her life. The daughter of immi-
grants, Ann’s family did not under-
stand her mental illness, which was 
later diagnosed as schizophrenia. As 
her condition worsened, Ann’s anxiety 
and suicidal thoughts increased. Even-
tually, she wound up in the State hos-
pital. 

Ann was referred to Cascadia Behav-
ioral Health center where she was 
treated by a psychiatrist for medica-
tion management and a trainer to help 
her understand her diagnosis and de-
velop coping skills. A Cascadia family 
therapist, working with a cultural spe-
cialist, is helping Ann and her family 
adjust to her diagnosed paranoid schiz-
ophrenia. She will receive additional 
case management and help so she can 
graduate high school. 

For people like Ann, the availability 
of mental health care is absolutely cru-
cial. But for the courage of Cascadia 
and its county partners, Ann and oth-
ers like her may not have found the 
care they need to live stable, produc-
tive and rewarding lives. Because of 
the valuable services they provide, I 
recognize Cascadia Behavioral 
HealthCare and its partners as true 
health care heroes. I look forward to 
following their continued success.∑ 
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MARINE CORPS AIR STATION 
MIRAMAR: TOP MARINE CORPS 
INSTALLATION 

∑ Mrs. BOXER. Mr. President, I rise 
today to honor the men and women of 
the Marine Corps Air Station Miramar 
which was recently recognized as the 
2004 Commander-in-Chief’s Top Marine 
Corps Installation. 

Annually, one military installation 
from each service receives the award 
for outstanding achievement in areas 
including mission support, family serv-
ices, environmental stewardship, and 
quality-of-life programs. 
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